
 

 

NEOSHO COUNTY COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

  

AGENDA 
 

April 17, 2018 – 5:30 P.M. 
Student Union – Room 209 

 
I. Call to Order 

II. Roll Call 

III. Public Comment 

a.  
 

IV. Approval of the Agenda 

V. Consent Agenda 

A. Minutes from March 13, 2018 
B. Minutes from April 3, 2018 Special Meeting  
C. Claims for Disbursement for March 2018 
D. New Course Approval 
E. Personnel 

 
VI. Reports 

A. Faculty – Andrew Ouellette 
B. Treasurer – Sandi Solander 
C. President – Dr. Brian Inbody  

VII. Old Business  

A.  

VIII. New Business 

A. Resolution 2018-11: Faculty Renewal Recommendations 
B. Resolution 2018-12: Administrative Employees Contract Renewals 
C. Resolution 2018-13: Hourly Non-Exempt Employees Contract Renewals 
D. Executive Session: Real Estate 
E. Executive Session: Negotiations 
F. Executive Session: Employee Matters 
G. Executive Session: Employee Matters 

 
IX. Adjournment 

  



 

 

 

NEOSHO COUNTY COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

 
AGENDA 

 

April 17, 2018 – 5:30 P.M. 
Student Union – Room 209 

 

I. CALL TO ORDER 

David Peter called the meeting to order at approximately 5:30 p.m. in Room 209 of the Student 
Union.   

II. ROLL CALL 

The following members were present:  Kevin Berthot, Lori Kiblinger, David Peter, Dennis Peters and 
Jennifer Westerman. 
 
Also in attendance were: Kerrie Coomes, Andrew Ouellette, Marie Gardner, Dr. Brian Inbody, 
Brenda Krumm, Kent Pringle, Kerry Ranabargar, Sarah Robb, Angela Rowan, Mike Saddler, Jon 
Seibert, Ben Smith, Sandi Solander, and The Chanute Tribune. 

III. PUBLIC COMMENT  

IV. APPROVAL OF THE AGENDA 

On motion by Dennis Peters and second by Jennifer Westerman, the agenda was approved as 
presented. 

V. CONSENT AGENDA 

On motion by Dennis Peters and second by Lori Kiblinger, the following items were approved by 
consent: 

A. Minutes from March 13, 2018 

B. Minutes from April 3, 2018 Special Meeting  

C. Claims for Disbursement for March 2018 

D. New Course Approval  

At the March 2018 Board of Trustees meeting, the Board approved the courses for a plumbing 
certificate program and an electrical technology certificate program.  The program sheets for 
these two new programs, as approved by the institutional curriculum committee. Approval of 
these two new programs by the Board of Trustees is requested, please see the following.  

 

 

 



 

 

 

Electrical Technology 

Certificate  
AAS Degree (option) 

 
The Electrical Technology certificate program is a 30-credit 
hour program that includes theory and hands-on application.  
The program prepares students to take the Journeyman 
Electrician exam.   In Kansas, individual cities and counties issue 
licenses for electricians.  The first requirement is typically 
attainment of the Journeyman classification through training 
and passing the Journeyman exam.  Graduates of a college 
program need only one additional year of field experience 
(2,000 hours) under the supervision of a licensed journeyman 
or master electrician in order to sit for the journeyman licensing 
exam. 
 
 
 

The program utilizes the National Center for Construction 
Education and Research (NCCER) curriculum. NCCER is a 
nationally recognized credentialing and certification system.  
Students completing the program will cover NCCER Core and 
Electrical Level 1.  Successful students will also obtain OSHA 10 
certification.  This program is aligned with the Kansas Board of 
Regents Electrical Technology Program CIP: 46.0302. 
  
Electricians install, maintain, and repair electrical power, 
communications, lighting, and control systems in homes and 
businesses. Students may enter the industry as journeyman 
electricians, ready to perform on-the-job training in preparation 
for licensure.  US Department of Labor Bureau of Labor Statistics 
indicates employment of electricians is expected to grow 9 
percent from 2016 to 2026.  The median annual wage for 
electricians was $52,720 in May 2016.   
 
In this program, students will learn about the electrical trade 
with strong emphasis on electrical safety.  Students will learn 
electrical theory and the National Electric Code.   Students will 
obtain hands-on experience with electrical circuits, device 
boxes, raceways and fittings, conductors and cables. 
Additionally, students will learn how to read electrical 
construction drawings and how to use electrical testing 
equipment. 
 
 
Electrical Technology Certificate Program Outcomes 
1. Demonstrate an understanding of OSHA safety standards. 

2. Demonstrate the ability to correctly use power and hand 

tools.  

3. Demonstrate the ability to read blueprints. 

4. Use and interpret the National Electric Code. 

5. Demonstrate an understanding of AC/DC Circuits. 

6. Demonstrate safe and proper residential wiring methods. 

7. Demonstrate safe and proper commercial wiring methods. 

8. Demonstrate basic employability skills. 

 
 

 
Sequence of Courses 

 Cr Hrs 
Semester I 
CMCT 105 OSHA 10 Safety Orientation 1 
CMCT 106 Introduction to Craft Skills 3 
ELEC 102 Print Reading 3 
  Total 7 
Semester II 

ELEC 104 National Electrical Code I 4 
ELEC  106 AC/DC Circuits I 4 
  Total 8 
 
Semester III 
ELEC 108 Residential Wiring I 4 
ELEC 204 National Electrical Code II 4 
  Total 8 
 
Semester IV 
ELEC 206 Commercial Wiring I 4 
ELEC 210 Electrical Externship 3 
  Total 7 
 
Total Electrical Technology Certificate Credits 30 
 
  
    

 
Associate of Applied Science Option 

 

Students interested in completing an Associate of Applied Science 
degree in Industrial Engineering Technology should visit with an 
advisor to determine general education requirements.  The AAS 
Degree requires 64 credit hours including a minimum of 42 
technical credits hours.  First-time, full-time students are required 
to take CURR 100, First Year Seminar. 
 
Required General Education Courses include: 
ENGL 101 English Composition I, 3 cr hrs 
COMM 213 Interpersonal Communication, 3 cr hrs 
CSIS 100 Computer Concepts and Applications, 3 cr hrs 
Additional General Education Hours to bring degree total to 64. 
 
For more information contact: 
Program Advisor: 
Brenda Krumm, 620-432-0364 
bkrumm@neosho.edu  
 

 

mailto:bkrumm@neosho.edu


 

 

 

Plumbing 

Certificate  
AAS Degree (option) 

 
The Plumbing certificate program is a 21-credit hour program 
that includes theory and hands-on application.  The program 
prepares students to take the Journeyman Plumbing exam.   In 
Kansas, individual cities and counties issue licenses for 
plumbers.  The first requirement is typically attainment of the 
Journeyman classification through training and passing the 
Journeyman exam.  Check in your local area to determine 
specific licensing requirements.  Graduates of a college 
plumbing program need only one additional year of field 
experience (2,000 hours) under the supervision of a licensed 
journeyman or master plumber in order to sit for the 
journeyman licensing exam. 
 
 

The program utilizes the National Center for Construction 
Education and Research (NCCER) curriculum. NCCER is a 
nationally recognized credentialing and certification system.  
Students completing the program will cover NCCER Core and 
Plumbing Level 1.  Successful students will also obtain OSHA 10 
certification.   
 

Plumbers assemble, install, or repair pipes, fittings, or fixtures 
of heating, water or drainage systems in homes and businesses 
according to the International Plumbing Code. Students may 
enter the industry with journeyman skills, ready to perform on-
the-job training in preparation for licensure.  US Department of 
Labor, Bureau of Labor Statistics indicates employment of 
plumbers is expected to grow 16 percent (much faster than 
average) from 2016 to 2026.  The median annual wage for 
plumbers was $51,450 in May 2016.   
 
In this program, students will learn about the plumbing trade 
including an overview of the profession, safety, plumbing tools,   
plumbing math, and blueprints.  Students will learn about 
plastic, copper, cast-iron, and carbon steel plumbing materials 
and the differences of each.  Students will have hands-on 
experience with fixtures, drains, waste, vent systems and water 
distribution systems. 
 
 
Plumbing Certificate Program Outcomes 
9. Demonstrate an understanding of OSHA safety standards. 

10. Demonstrate the ability to correctly use power and hand 

tools.  

11. Demonstrate the ability to read blueprints. 

12. Use basic math to perform plumbing-related calculations. 

13. Demonstrate proper techniques to measure, cut, and join 

plastic pipe and copper tube. 

14. Demonstrate proper techniques to measure, cut, and join 

cast-iron and steel pipes. 

15. Demonstrate proper installation techniques for plumbing 

fixtures, drain, waste, and vent systems. 

16. Demonstrate employability skills. 

 

 
Sequence of Courses 

 Cr Hrs 
Semester I 
CMCT 105 OSHA 10 Safety Orientation 1 
CMCT 106 Introduction to Craft Skills 3 
ELEC 102 Print Reading 3 
  Total 7 
Semester II 

PLMB 102 Plumbing Fundamentals 3 
PLMB 104 Plastic and Copper Pipe, Tube, and Fittings 3 
  Total 6 
 
Semester III 
PLMB 106 Cast Iron and Carbon Steel Pipe and Fittings  3 
PLMB 108 Fixtures and Drain, Waste, and Vent Systems 3 
  Total 6 
 
Semester IV 
PLMB 110 Plumbing Externship 2 
  Total 2 
 
Total Plumbing Certificate Credits 21 
 
  
    

 
Associate of Applied Science Option 

 

Students interested in completing an Associate of Applied Science 
degree in Industrial Engineering Technology should visit with an 
advisor to determine general education requirements.  The AAS 
Degree requires 64 credit hours including a minimum of 42 
technical credits hours.  First-time, full-time students are required 
to take CURR 100, First Year Seminar. 
 
Required General Education Courses include: 
ENGL 101 English Composition I, 3 cr hrs 
COMM 213 Interpersonal Communication, 3 cr hrs 
CSIS 100 Computer Concepts and Applications, 3 cr hrs 
Additional General Education Hours to bring degree total to 64. 
 
For more information contact: 
Program Advisor: 
Brenda Krumm, 620-432-0364 
bkrumm@neosho.edu  

  

mailto:bkrumm@neosho.edu


 

 

 

E. Personnel 

1. Withdrawal of Resignation of English Instructor – Ottawa Campus  

It was the President’s recommendation that the Board accept the withdrawal of the resignation 
of Jeremy Gulley, English Instructor on the Ottawa campus. Mr. Gulley had requested that his 
contract not be renewed for 2018-19, which the Board approved at the April Special Board 
meeting. The Board’s acceptance of Mr. Gulley’s resignation withdrawal means that he will be 
eligible for a contract for the 2018-2019 academic year.   
 

2. Resignation of Director of Admissions 
 

It was the President’s recommendation that the Board approve the resignation of Tristan Jones, 
Director of Admissions. Her last day will be April 20, 2018. 

3. Resignation of Theatre Instructor  
 

It was the President’s recommendation that the Board approve the resignation of Dustin 
Shaffer, Theatre Instructor. His last day will be May 16, 2018. 
 

4. Resignation of Sociology Instructor 
 

It was the President’s recommendation that the Board approve the resignation of Nick Gemas, 
Sociology Instructor. His last day will be May 16, 2018. 
 

5. Resignation of Nursing Instructor – Ottawa Campus  
 

It was the President’s recommendation that the Board approve the resignation of Crickett 
Johnston, Nursing Instructor. Her last day will be May 16, 2018. 
 

6. Resignation of Office Services/Switchboard (Part-Time) 
 

It was the President’s recommendation that the Board approve the resignation of Traci Follmer, 
Office Services/Switchboard, pending her approval to Payroll/Accounts Payable Clerk. 
 

7. Payroll/Accounts Payable Clerk  
 

It was the President’s recommendation that the Board approve the employment of Traci 
Follmer, Payroll/Accounts Payable Clerk.  

Ms. Follmer has been an employee at Neosho County Community College since September of 
2016. 

Ms. Follmer will be paid $11.50 per hour, (Level lll) beginning April 23, 2018. 

8. Simulation Clinician 
 

It was the President’s recommendation that the Board approve the employment of Mamie 
Haque, Simulation Clinician.  Ms. Haque has a Bachelor’s Degree in Nursing from Mid-America 
Nazarene University, Associates Degree in Nursing from NCCC – Ottawa Campus and a B.S. in 
Human Biology from University of Kansas.  
 

Ms. Haque’s prior work experience includes Clinical Coordinator at DaVita, Registered Nurse at 
Stormont-Vail Health Center and Charge Nurse at Medicalodges. 
 

Ms. Haque will be paid an annual salary of $43,415.00 (MS+15 step 13) beginning April 18, 
2018. 



 

 

 

9. Custodian (Part-Time) – Ottawa Campus  
 

It was the President’s recommendation that the Board approve the employment of Mark 
Ginsbach, Custodian (part-time) – Ottawa Campus.  

Mr. Ginsbach’s prior work experience includes Assistant Maintenance Director/Custodian at 
USD 287 Pomona School District and Head Custodian at Spearfish School District. 

Mr. Ginsbach will be paid $11.50 per hour, (Level 1) beginning April 18, 2018. 

VI. REPORTS 

A. Faculty – Andrew Ouellette reported what the faculty are doing. See attachment. 
B. Treasurer – Sandi Solander gave a treasurer’s report.  Revenue for the month of March was 

$2,705,944.75 and disbursements were $2,516,927.09.  See attachments. 
C. President – Dr. Brian Inbody gave his president’s report. See attachment. 

VII. OLD BUSINESS  

A.  

VIII. NEW BUSINESS 

A. Faculty Renewal Recommendations  

As Kansas statues dictate, the Board must inform contracted full-time faculty of their intent to 
renew or not renew their contracts before the next academic year.  These recommendations 
are given by the faculty member’s respective division chair or director then confirmed by the 
Chief Academic Officer.  If a faculty member receives their fourth consecutive contract from the 
Board, the instructor receives additional due process rights if a request for nonrenewal occurs. 
 
Completion of Probation 
The following faculty on the renewal list have completed three probationary contracts.  This 
fourth contract will give them a continuing, non-probationary contract with full rights of due 
process: 

Lindsay Reustle    Mindy Covey 
 

The following coaching faculty on the renewal list has completed three probationary contracts.  
By statute coaches are not eligible for non-probationary contracts: 
 
   Rafael Simmons    Shareese Hicks 
 
NCCC Faculty Recommended for Non-probationary Contract Renewal 
The administration recommends the following faculty for non-probationary contract renewal 
for the 2018-2019 academic year: 
 

Melinda Ayers 
P. Kevin Blackwell 
Debra Callahan 
Michael Campbell 
Nancy Carpenter 
Chad DeVoe 
Rita Drybread 

Bobbie Forrest 
Curtis Hughes 
William Jordan 
Luka Kapkiai 
Nikki King 
Janet Mitchell 
Alan Murray 

Alex Myers 
Andrew Ouellette 
Eric Row 
Kristy Snyder  
Nathan Stanley 
Amber Vail 
Cheryl VanHemert 



 

 

 

Kristin Varner-Lee 
Dyan Vespestad 
Paul Walcher 

Richard Webber 
Mary Weilert 
Steve Yuza 

Ruth Zollars 

 
NCCC Faculty Recommended for Probationary Contract Renewal  
The administration recommends the following faculty for probationary contract renewal for the 
2018-2019 academic year: 

Jackie Bennett 
Ashley Davis 
Cathy Gordon 
Jeremy Gulley  
Jim Halstead 

Mamie Haque 
Marty Moyer 
Nick Northern  
Melissa Lawrence 
Brandon Sprague  

  Reena Thomas  
Anthony Vidali  
Maureen Wiederholt  
Kala White

 
NCCC Coaches Recommended for Contract Renewal  
The administration recommends the following coaches for contract renewal for the 2018-2019 
academic year (by statute coaches are not eligible for non-probationary contracts): 
 

Kim Alexander 
Jeremy Coombs 

J. J. Davis 
Asya Herron 

Hiroko Matsuura  
                      Steve Murry

    
 Resolution 2018-11 
RESOLVED, that the Board of Trustees of Neosho County Community College approves the 
recommendation from the administration to renew faculty/coaches contracts for the 2018-
2019 academic year as presented. 
  

On motion by Dennis Peters and second by Lori Kiblinger, the above resolution was 
approved unanimously.   
 

B. Administrative Employees Contract Renewals  
 

It was the President’s recommendation that the Board approve 2018-2019 employment 
contracts for the administrator and management support employees listed below under the 
classification system which was approved at the September 2008 Board meeting: 
 
Executive Administrator 

 Robb, Sarah – Vice President for Student Learning 
 Smith, Ben – Vice President for Operations (rolling 3-year contract) 
 Solander, Sandi – Chief Financial Officer 

 
Senior Administrator 

 Christiansen, Claudia – Director of Development and Marketing 
 Coomes, Kerrie – Dean of Student Services 
 Gardner, Marie – Dean for the Ottawa and Online Campuses 
 Krumm, Brenda – Dean of Outreach and Workforce Development (11 months) 
 Ranabargar, Kerry – Dean of Operations/CIO 
 Saddler, Mike – Athletic Director 

 
 



 

 

 

Administrator  
      Bures, Kyle – Director of the Teaching & Learning Center-Ottawa 
      Cadwallader, Sarah – Director of International Student Services 
      Cain, Jennifer – Surgical Technology Program Director-Ottawa 
      Carman, Peggy – Occupational Therapy Assistant Instructor/Fieldwork Coordinator-Ott 

     *Chaney, Bart – STARS Student Support Services Project Director 
     *Clay, Krista – Director of Adult Basic Education 

Clements, Lori – Assistant Director of Financial Aid 
Covault, Pam – Director of Nursing-Ottawa 
Daisy, Jennifer – Director of Financial Aid-Ottawa 
Ferguson, Jennifer – Surgical Technology Program Instructor/Clinical Coordinator-OttFlett, 
Barbara – Occupational Therapy Assistant Program Director-Ottawa 

      *Haggard, Sandra – Retired Senior Volunteer Program Director 
 Haworth, Andrew – Director of Academic Advising & Counseling  
 Jacobson, Karin – Director of Human Resources 
 Kellogg, Karah – Outreach Director – Southern Area  

        Knispel, Todd – Coordinator of Library Services 
      *Lyden Heather – Assistant Director of Adult Basic Education 

 Mallett, Laura – Assistant Director of Nursing  
 Morris, Amy – Registrar  

      *Nunn, Michaele – Director of Youth Activities 
 Ouellette, Allison – Director of Residence and Student Life (11 months) 
 Rhine, Tracy – Director of Allied Health 
 Richardson, Kaleigh – Assistant Director of Residence and Student Life (11 months) 
 Rossman, Wendy – Director of Outreach & Workforce Development  
 Seibert, Jon – Director of Technology Services 
 Seufert, Kyle – Director of Facilities 
 Solander, T. J. – Assistant Director of Facilities  

      *Vaughn, Adrienne – Upward Bound Director 
      *Wiltse, Nicci – Talent Search Project Director 
 
Management Support 

   Allen, Samantha – Assistant Softball Coach 
   Bentley, Adam – STARS Math Specialist 
 *Collier, Jamie – ABE Instructor-Ft. Scott 
   Compton, Marisa – Assistant Volleyball Coach 
 *Donovan, Lindsay – Student Support and Data Specialist for Student Support Services 
 *Duft, Aubrey – ABE Instructor-Ft. Scott  

       Fairman, Justin – Assistant Men’s Basketball Coach 
       Gilner, Michael – Assistant Baseball Coach 

 *Goins, Megan – Student Support Services English/Reading Specialist 
    Guzman, Cristhian – Assistant Cheer & Dance Coach (9 month)  

           Hale, Kara – Bookstore Coordinator-Chanute 
          Hauser, LuAnn – Coordinator of Institutional Research and Reporting 
          Hecker, Caleb – Coordinator of Residence & Student Life (part time)  
           Hicks, Antwon – Assistant Track Coach 
          Hudson, Danny – Network Systems Administrator 
           Isaac, Nancy – Advertising/Media Coordinator (half-time) 
          Jacks, Ben – Assistant Baseball Coach (part time) 



 

 

 

 *Lamer, Steven – ABE Instructor-Ottawa  
   Landaverde, J. Nelson – Assistant Men’s Soccer Coach 

        Maring, Virginia – Admissions Specialist 

        McDaniels, Jenna – Admissions Specialist – Ottawa  
      *Monaco, Pamela – Nursing Student Success Specialist  
      *Morton, Jane – ABE Instructor-Ottawa 
        Munsell, Ramona – TRIO Grant Writer (half-time) 
        Owens, Heather – Upward Bound Academic Coordinator 

                               *Ramsay, Amber – Youth Activities Data Specialist (half-time) 
                               *Robinson, Isaac – ABE Instructor-Chanute 
                               *Rose, Mike – Talent Search Academic Advisor (11 months) 
  Savage, Christina – Assistant Director of Health Information Technology (10 months) 

 Smith, Sarah – Alumni Relations/Development Assistant 
 Speed, DeAndre – Assistant Track Coach (part time)  
    *Steinert, Nancy – ABE Instructor-Labette 
  Sudja, Sally – Teaching & Learning Center (TLC) Specialist (11 months) 
  Urenda, Tim – Assistant Wrestling Coach 
  Vanatta, Kim – Developmental Lab Coordinator 
  Vineyard, Julie – Bookstore Coordinator-Ottawa 

      *Wark, Ruthanne – Court Reporting Coordinator/Technical Education Recruiter  
    

* Denotes grant positions.  Employment is contingent upon continued funding of the individual grant. 

Resolution 2018-12 

RESOLVED that the Board of Trustees of Neosho County Community College approves the 2018-2019 
employment contracts for the administrator and management support employees listed above under 
the classification system which was approved by the Board and contingent upon future grant funding 
for grant employees effective at the end of the current contracts.  
 
 

On motion by Dennis Peters and second by Lori Kiblinger, the above resolution was 
approved unanimously.   

 



 

 

C. Hourly Non-Exempt Employees Contract Renewals  
It was the President’s recommendation that the Board approve 2018-2019 employment 
contracts for the following hourly, non-exempt employees: 
 

 Alexander, Larry – Bus Driver (part-time) 
 Allen, Karl – Bus Driver (part-time) 
 Anderson, Tracy – Lead Custodial Services  
 Barker, Steve – Safety Officer (half-time, 11 months) 
 Barr, Mary – Switchboard/Administrative Assistant 
 Beeman, Gloria – Office Services Clerk 
 Benton, Garrett– Desktop Support Technician-Ottawa  
   Benton, Patty – Cashier-Ottawa 
 Bitts, Kendall – Groundskeeper (part-time) 
 Burk, Cheryl – Administrative Assistant to Health Occupations (half-time) 
 Burkholder, Kevin – Safety Officer 
   Burton, Linette – Bookstore Assistant (part time) 
                        *Carroll, Daniel – Administrative Assistant for Upward Bound 
 Clinesmith, Trisha – CLC Associate (half-time) 
 Crawford, Sharlene – Custodian  
 Dix, Marcy – Administrative Assistant to Director of Nursing-Ottawa  
 Dodson, Joyce – Maintenance - Ottawa  
   Eagle, Vincent – Maintenance (part time) 
   Ensminger, Kim – Administrative Assistant to Athletic Director 
   Ewen, Mary – Accounts Payable/Payroll Clerk 
   Follmer, Traci – Payroll/Accounts Payable Clerk 
   Fugate, Jamie – Custodian 
   Garner, Tony – Bus Driver (part time) 
   Ginsbach, Mark – Custodian - Ottawa (part time)  
    Godinez, James – Safety Officer (half-time, 11 months) 
    Hale, Jonathan – Desktop Support Technician 
 Hamm, Kelly – Administrative Assistant to the Director of Nursing 
     Hershberger, Sue – Bookstore Assistant – Ottawa  (part time) 
 Jacobson, Tony – Financial Aid Specialist (part-time, 27 hrs wk) 
 Kahler, Autumn – Accounts Receivable Clerk 
 Kimberlin, Starlet – Library Clerk (half-time) 
     Klaassen, Gail – Bookstore Assistant (part time) 
     Kroenke, Jean - Custodian 
 Kuzen-Stephens, Lorraine – Library Clerk (half-time) 
 Madden, Dan – Maintenance Carpentry  
    Mitchell, Dustin – Maintenance HVAC 

                                 Morton, Rita – AA to Division Chairs, Faculty & Assessment Coordinator (10 months) 
Murrow, Gretchen – Cashier  

 Nelson, Monty – Groundskeeper (part-time) 
 Parker, Rebecca – Registration Specialist-Ottawa 
 Parriott, Paulette – Receptionist/Switchboard-Ottawa 
 Rogers, LuAnn – Custodian 
     Rose, Ryan – Registration Specialist 
        *Roseberry, Gwen – Administrative Assistant to ABE/Receptionist for CLC 
 Rowan, Angela – Administrative Assistant to the President  
    Schommer, Debra – Administrative Assistant to Vice President for Student Learning 



 

 

 

 

 

 Setter, Kasie – Accounting Specialist    
 Smith, Amy – Administrative Assistant to Outreach and Workforce Development 
 Smith, Melissa – Administrative Assistant to the Dean of Student Services (half-time) 
 Snyder, Rena – Receptionist/Data Clerk 
     Stephens, Melissa – Administrative & Technical Assistant for Chief Financial Officer  
                         *Thomas, Rhonda – Administrative Assistant for Talent Search 
 Unrein, Jyl – Administrative Assistant to the Vice President for Operations  
     Vining, Cassie – STARS Student Support & Data Specialist  
     Waymire, Allison – Administrative Assistant to Health Occupations –Ottawa (part time) 
 Westhoff, Rebecca – Custodian  
 Woolman, Sheri – Administrative & Technical Assistant for the Online Campus 

  

* Denotes grant positions.  Employment is contingent upon continued funding of the individual grants. 

Resolution 2018-13 

RESOLVED that the Board of Trustees of Neosho County Community College approves 2018-2019 
employment contracts of the hourly, non-exempt employees listed above contingent upon future grant 
funding for grant employees effective at the end of the current contracts and conditioned upon continued 
good standing.   

 
On motion by Lori Kiblinger and second by Dennis Peters, the above resolution was approved 
unanimously.   

 
D. Executive Session – Real Estate 

Mr. Chairman, 
I move that the Board recess into executive session to discuss potential properties to be acquired, 
pursuant to the open meetings exception for preliminary discussions relating to acquisition of real property 
and that our President, both Vice-Presidents, Chief Financial Officer and attorney be included.  The open 
meeting will resume here in the Oak Room in 15 minutes. 
 
On motion by Dennis Peters and second by Lori Kiblinger, the Board entered into executive session at 
6:00 pm.  

 
RESOLVED that the Board of Trustees approves the contract for the purchase of real estate and 
improvements at 4101 Ross Lane, Chanute Kansas.  
 
On motion by Dennis Peters and second by Lori Kiblinger, the above resolution was approved 
unanimously.   

 
E. Executive Session – Negotiations  
 

Mr. Chairman, 
I move that the Board recess into executive session to discuss proposals to modify the Negotiated Agreement  
pursuant to the open meetings exception for matters relating to employer-employee negotiations and that 
our President, both Vice-Presidents, Chief Financial Officer and attorney be included.  The open meeting will 
resume here in the Oak Room in 15 minutes. 
 
On motion by Dennis Peters and second by Jennifer Westerman, the above resolution was approved 
unanimously.   



 

 

 

 

 

F. Executive Session – Employee Matters 
 

Mr. Chairman, 
I move that the Board recess into executive session to discuss confidential employee information 
pursuant to the open meetings exception for personnel matters of non-elected personnel which if discussed 
in open meeting might violate their right to privacy and that our President, both Vice-Presidents, Chief 
Financial Officer and attorney be included.  The open meeting will resume here in the Oak Room in 10 
minutes. 
On motion by Dennis Peters and second by Lori Kiblinger, the Board entered into executive session.  
 

Resolution 2018-14 
RESOLVED, that it is the intent of the Board of Trustees of Neosho County Community College that the 
employment contracts of Nicohle Bushnell, Blake Cochran, Dan Fossoy, William Harrington, Veronica Polak 
and Richard Ryan, not be renewed for the 2018-2019 academic year, and that written notice of the Board’s 
intent not to renew employment contracts be given as required by Board policy. 
 
On motion by Lori Kiblinger and second by Dennis Peters, the above resolution was approved 
unanimously.   

 
G. Executive Session – Employee Matters 
 

Mr. Chairman, 
I move that the Board recess into executive session to discuss an individual employee’s performance 
pursuant to the open meetings exception for personnel matters of non-elected personnel which if discussed 
in open meeting might violate their right to privacy and that our President be included and NCCC attorney on 
standby.  The open meeting will resume here in the Oak Room in 20 minutes. 
 
On motion by Kevin Berthot and second by Lori Kiblinger, the Board entered into executive session. 
 
Resolution 2018-15 

RESOLVED, by the Board of Trustees of Neosho County Community College that the Employment 
Agreement with Dr. Brian Inbody as President and Chief Executive Officer of Neosho County Community 
College be extended for an additional one year, for a total of four years, ending in June of 2022 updating 
the written Goals and Objectives, as discussed in Executive Session. 
 
The Chairman of the Board shall provide written Notice of Extension with modified compensation and 
benefits stated, and updated written Goals and Objectives attached, to be prepared by the Board Attorney 
on or before June 15, 2018. 
 
On motion by Dennis Peters and second by Lori Kiblinger, the above resolution was approved 
unanimously.   

IX. Adjournment 

On motion by Dennis Peters and second by Lori Kiblinger, the meeting adjourned at 7:10 pm.   
 

Respectfully submitted, 

David Peter, Board Chair 
Angela Rowan, Board Clerk 



Electrical Technology 

Certificate  
AAS Degree (option) 

 
The Electrical Technology certificate program is a 30-credit 
hour program that includes theory and hands-on application.  
The program prepares students to take the Journeyman 
Electrician exam.   In Kansas, individual cities and counties issue 
licenses for electricians.  The first requirement is typically 
attainment of the Journeyman classification through training 
and passing the Journeyman exam.  Graduates of a college 
program need only one additional year of field experience 
(2,000 hours) under the supervision of a licensed journeyman 
or master electrician in order to sit for the journeyman licensing 
exam. 
 
 
 

The program utilizes the National Center for Construction 
Education and Research (NCCER) curriculum. NCCER is a 
nationally recognized credentialing and certification system.  
Students completing the program will cover NCCER Core and 
Electrical Level 1.  Successful students will also obtain OSHA 10 
certification.  This program is aligned with the Kansas Board of 
Regents Electrical Technology Program CIP: 46.0302. 
  
Electricians install, maintain, and repair electrical power, 
communications, lighting, and control systems in homes and 
businesses. Students may enter the industry as journeyman 
electricians, ready to perform on-the-job training in preparation 
for licensure.  US Department of Labor Bureau of Labor Statistics 
indicates employment of electricians is expected to grow 9 
percent from 2016 to 2026.  The median annual wage for 
electricians was $52,720 in May 2016.   
 
In this program, students will learn about the electrical trade 
with strong emphasis on electrical safety.  Students will learn 
electrical theory and the National Electric Code.   Students will 
obtain hands-on experience with electrical circuits, device 
boxes, raceways and fittings, conductors and cables. 
Additionally, students will learn how to read electrical 
construction drawings and how to use electrical testing 
equipment. 
 
 
Electrical Technology Certificate Program Outcomes 
1. Demonstrate an understanding of OSHA safety standards. 

2. Demonstrate the ability to correctly use power and hand 

tools.  

3. Demonstrate the ability to read blueprints. 

4. Use and interpret the National Electric Code. 

5. Demonstrate an understanding of AC/DC Circuits. 

6. Demonstrate safe and proper residential wiring methods. 

7. Demonstrate safe and proper commercial wiring methods. 

8. Demonstrate basic employability skills. 

 
 

 
Sequence of Courses 

 Cr Hrs 
Semester I 
CMCT 105 OSHA 10 Safety Orientation 1 
CMCT 106 Introduction to Craft Skills 3 
ELEC 102 Print Reading 3 
  Total 7 
Semester II 

ELEC 104 National Electrical Code I 4 
ELEC  106 AC/DC Circuits I 4 
  Total 8 
 
Semester III 
ELEC 108 Residential Wiring I 4 
ELEC 204 National Electrical Code II 4 
  Total 8 
 
Semester IV 
ELEC 206 Commercial Wiring I 4 
ELEC 210 Electrical Externship 3 
  Total 7 
 
Total Electrical Technology Certificate Credits 30 
 
  
    

 
Associate of Applied Science Option 

 

Students interested in completing an Associate of Applied Science 
degree in Industrial Engineering Technology should visit with an 
advisor to determine general education requirements.  The AAS 
Degree requires 64 credit hours including a minimum of 42 
technical credits hours.  First-time, full-time students are required 
to take CURR 100, First Year Seminar. 
 
Required General Education Courses include: 
ENGL 101 English Composition I, 3 cr hrs 
COMM 213 Interpersonal Communication, 3 cr hrs 
CSIS 100 Computer Concepts and Applications, 3 cr hrs 
Additional General Education Hours to bring degree total to 64. 
 
For more information contact: 
Program Advisor: 
Brenda Krumm, 620-432-0364 
bkrumm@neosho.edu  
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Plumbing 

Certificate  
AAS Degree (option) 

 
The Plumbing certificate program is a 21-credit hour program 
that includes theory and hands-on application.  The program 
prepares students to take the Journeyman Plumbing exam.   In 
Kansas, individual cities and counties issue licenses for 
plumbers.  The first requirement is typically attainment of the 
Journeyman classification through training and passing the 
Journeyman exam.  Check in your local area to determine 
specific licensing requirements.  Graduates of a college 
plumbing program need only one additional year of field 
experience (2,000 hours) under the supervision of a licensed 
journeyman or master plumber in order to sit for the 
journeyman licensing exam. 
 
 

The program utilizes the National Center for Construction 
Education and Research (NCCER) curriculum. NCCER is a 
nationally recognized credentialing and certification system.  
Students completing the program will cover NCCER Core and 
Plumbing Level 1.  Successful students will also obtain OSHA 10 
certification.   
 

Plumbers assemble, install, or repair pipes, fittings, or fixtures 
of heating, water or drainage systems in homes and businesses 
according to the International Plumbing Code. Students may 
enter the industry with journeyman skills, ready to perform on-
the-job training in preparation for licensure.  US Department of 
Labor, Bureau of Labor Statistics indicates employment of 
plumbers is expected to grow 16 percent (much faster than 
average) from 2016 to 2026.  The median annual wage for 
plumbers was $51,450 in May 2016.   
 
In this program, students will learn about the plumbing trade 
including an overview of the profession, safety, plumbing tools,   
plumbing math, and blueprints.  Students will learn about 
plastic, copper, cast-iron, and carbon steel plumbing materials 
and the differences of each.  Students will have hands-on 
experience with fixtures, drains, waste, vent systems and water 
distribution systems. 
 
 
Plumbing Certificate Program Outcomes 
1. Demonstrate an understanding of OSHA safety standards. 

2. Demonstrate the ability to correctly use power and hand 

tools.  

3. Demonstrate the ability to read blueprints. 

4. Use basic math to perform plumbing-related calculations. 

5. Demonstrate proper techniques to measure, cut, and join 

plastic pipe and copper tube. 

6. Demonstrate proper techniques to measure, cut, and join 

cast-iron and steel pipes. 

7. Demonstrate proper installation techniques for plumbing 

fixtures, drain, waste, and vent systems. 

8. Demonstrate employability skills. 

 

 
Sequence of Courses 

 Cr Hrs 
Semester I 
CMCT 105 OSHA 10 Safety Orientation 1 
CMCT 106 Introduction to Craft Skills 3 
ELEC 102 Print Reading 3 
  Total 7 
Semester II 

PLMB 102 Plumbing Fundamentals 3 
PLMB 104 Plastic and Copper Pipe, Tube, and Fittings 3 
  Total 6 
 
Semester III 
PLMB 106 Cast Iron and Carbon Steel Pipe and Fittings  3 
PLMB 108 Fixtures and Drain, Waste, and Vent Systems 3 
  Total 6 
 
Semester IV 
PLMB 110 Plumbing Externship 2 
  Total 2 
 
Total Plumbing Certificate Credits 21 
 
  
    

 
Associate of Applied Science Option 

 

Students interested in completing an Associate of Applied Science 
degree in Industrial Engineering Technology should visit with an 
advisor to determine general education requirements.  The AAS 
Degree requires 64 credit hours including a minimum of 42 
technical credits hours.  First-time, full-time students are required 
to take CURR 100, First Year Seminar. 
 
Required General Education Courses include: 
ENGL 101 English Composition I, 3 cr hrs 
COMM 213 Interpersonal Communication, 3 cr hrs 
CSIS 100 Computer Concepts and Applications, 3 cr hrs 
Additional General Education Hours to bring degree total to 64. 
 
For more information contact: 
Program Advisor: 
Brenda Krumm, 620-432-0364 
bkrumm@neosho.edu  
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Andrew Ouellette, Faculty Senate Report, NCCC Board Meeting, April 2018 
 
Student learning through: 
 

● Dr. Steve Yuza, Applied Science - Secured initial funding for a new greenhouse project that is 
in the planning stages.  

 
● Mindy Ayers, History Club Class Trip - Students travelled with Mindy Ayers and Nancy Isaac 

last week to study the history and culture of NOLA. Amazing students! 
 

● Mindy Ayers, Kansas Collegiate Quiz Bowl - KCQB (Kansas collegiate quiz bowl, formerly 
known as AECT) went to the state competition with Lindsay Donovan in Salina on the 6th and 
7th of April. Very proud of these students and their performance as a team. 

 
● Cathy Gordon, Liberal Arts - The art club went to Chicago and had a marvelous time visiting 

museums and taking in the sites. 
 
Student success through: 
 

● Dr. Reena Thomas, Creative Cats - The Creative Cats will be traveling to a book festival this 
weekend in Columbia, MO, Friday and Saturday. The festival features a renowned 
British-Jamaican author and has several workshops such as oral storytelling and various 
panels of authors discussing their works. 

 
● Mindy Ayers, Education Program - We have 9 students in the field observing our local schools. 

We are also working on revised transfer agreements with ESU and KSU. 
 

● Mindy Ayers, Honors Program - Honors poster presentations will be 4/25 from 11:30-1 in the 
student union! 

 
● Cathy Gordon, Liberal Arts - The art department will have an end-of-the-year student show 

from Thursday, April 26th- Thursday May 3rd in Sanders Hall. There will be an opening 
reception on Thursday April 26th from 4:00-6:00 p.m. in the Sanders Hall Lobby. Please come! 

 
● Cheryl VanHemert, Nursing - MGSON SNA Club had 7 Ottawa students and 8 Chanute 

Students attend the National Student Nurses Association annual conference in Nashville April 
3-7. They attended a variety of focus sessions, NCLEX review courses, general sessions, and 
did a lot of networking with fellow students, faculty, and vendors. Funds for the trip were raised 
and the use was voted on by the campus SNA officers. Each participating student will do a 
presentation on one of the sessions that they attended to the rest of their class at the end of 
this month. We encourage participation in the state and national conferences, and this year we 
were pleased that we had 15 attend. 
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Accountability to stakeholders through: 
 

● Nathan Stanley, Applied Science - Attended the League of Innovations 2018 conference in 
National Harbor, Maryland, March 17-21. I received the John and SuAnne Roueche Award of 
Excellence at that conference. 

 
● Cathy Gordon, Liberal Arts - Art Instructor Cathy Gordon was the only artist this year to have 

three works selected for the juried Smokey Hill Art Exhibition in Hays, Kansas. The Smokey 
Hill is the preeminent juried show for Kansas artists and competition is stiff. The show opens 
April 27th and runs through June 6th. 

 
Meeting community needs through: 
 

● Dr. Steve Yuza, Kansas State Science and Engineering Fair - Dr. Yuza participated as a board 
member for the KSSEF’s annual state science and engineering fair on April 6th. Rita Drybread 
and Dr. Luka Kapkiai also participated as judges for this event.  
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2018 Kansas State Science and Engineering Fair Winners 
 
Overall Winners  
Division III (Grades 4-5) 
1st Place – Ryan Haas 
2nd Place – Tucker Leck 
3rd Place – Emmanuel Garcia-Romero and Parker Brown 
 
Division II (Grades 6-8)  
1st Place – Grace Dilinger 
2nd Place – Jensen Brull and Tate Dinkel 
3rd Place – Claudia Clark and Madison Crawford 
 
Division I (Grades 9 – 12)  
1st Place – Luann Jung 
2nd Place – Kevin Johnson 
3rd Place – Runfan Yang 
 
Category Awards  
Animal Science 
Division III – Jose Alvarado – Gold 
Division II – Samantha Martinez – Gold, Sofia Bricker – Silver, Addison Larson - Bronze 
Division I – Runfan Yang – Gold, Ethan Westerman and Kate Coon – Silver, Cameron Day – Bronze  
 
Biochemistry 
Division III - Jenna Brull – Gold, Emmalynn Pupanek – Silver, Olivia Goodwin – Bronze 
Division II – Hannah Simmers – Gold, Natalie Loftus, Kadrian Ayarza, Anna Stark – Silver, Chaseton 
Wasson – Bronze 
Division I – Srinivasan Madhavan – Gold, Catherine Raacke – Silver, Cal Margaret/Maria Herrera and 
Jayline Rios – Bronze (Tie) 
 
Behavioral and Social Science 
Division III – Kendra Ardery – Gold, Brylyn Jolly – Silver 
Division II – Addison Schletzbaum – Gold, Jaeden Parker – Silver, Elena Resha – Bronze 
Division I – Carson Piece and Emma Wituk – Gold, Mary Sevart and Vonda Hale/Nayeli Gomez and 
Bianca Lopez – Silver (Tie), Erin Jackson – Bronze  
 
Biomedical and Health Sciences 
Division III – Ben Uher and Lydia Filinger – Gold 
Division II – Grace Dilinger – Gold, Claudia Clark and Madison Crawford – Silver, Olivia and Emile Lott – 
Bronze 
Division I – Emilee Escareno and Justin Zimmers – Gold  
 
Computational Biology and Bioinformatics  
Luann Jung - Gold 
 
Cellular and Molecular Biology 
Division I – Kaberlin Hull – Gold  



 
Chemistry  
Division III – Ryan Haas – Gold, Wyatt Lovell – Silver, Jacob Kramer – Bronze 
Division II – Carolina Tarlton – Gold, Morgan Markus – Silver, Rylan Williams – Bronze  
Division I – Raegan Johnson-Hinds – Gold, John Pohorecki and Karol Flores – Silver  
 
Earth and Environmental Sciences 
Division III – Sarah Lamatsch – Gold, Noah Friesen and Rene Duck – Silver 
Division II – Ethan Duncan – Gold, Lucy Dunning – Silver, Toby Miller – Bronze 
Division I – Kevin Johnson – Gold, Deserae Schwindt and Paige Claassen – Silver, Izzy Paine – Bronze  
 
Energy: Chemical 
Division II – Jensen Brull and Tate Dinkel – Gold, Emma Kramer – Silver, Brock Griffin – Bronze 
Division I – Charlie Sheedy – Gold  
 
Energy: Physical  
Division III – Kingsley Granville – Gold, Daniel McLachian – Silver, Corbin Dierking and James Littlewood – 
Bronze 
Division II – Avery Norton and Eli Aziere – Gold, Raylen Kraus – Silver, Hadi Hatcher and Lilly Hinson – 
Bronze 
Division I – Douglas Davisson – Gold  
 
Environmental Engineering  
Division III – CJ Beard – Gold 
Division II – Martha Saldana Rodriguez – Gold, Olivia Pond – Silver, Devin Newby – Bronze 
 
Engineering Mechanics 
Division III – Connor Jahnke and Daniel McLaren – Gold 
Division II – Rustin Pearce and Daycen Austin – Gold, Trey Bassil – Silver, Carsten Vaughn – Bronze  
Division I – Rusty Hurley and Gideon Galicia – Gold  
 
Materials Science  
Division III – Easton Schletzbaum – Gold, Addison Douglass – Silver 
Division II – Jamyn Walters – Gold, Carissa Sohn – Silver, Braxon Blackwood - Bronze 
Division I – Daniel Weatherly – Gold  
 
Microbiology 
Division III – Julian Montenegro – Gold 
Division II – Abigail Foreman – Gold, Katie Zachgo and Claire Wohler – Silver, Luis Cruz and Alex Baez – 
Bronze  
Division I – William Day – Gold, Nikki Gill – Silver, Jason Torrey and Zach Hare – Bronze  
 
Physics and Astronomy  
Division III – Emmanuel Garcia-Romero and Parker Brown – Gold, Mathew Garnett and Tyler Dorman – 
Silver, Cali Crowl – Bronze 
Division II – Ryleigh Smalls – Gold, Lyla Evans – Silver, Dylan Buckalew – Bronze  
Division I – Alexa Snook and Saul Medina – Gold  
 



Plant Sciences 
Division III – Tucker Leck – Gold, Abby Thalmann – Silver, Katie Sheedy and Alivia Bolin – Bronze 
Division II – Ashi Wickramasundara – Gold, Kenneth Fosdick – Silver, Macey Tucker – Bronze 
Division I – Ethan Hatcher – Gold, Cheyenne Ibarra – Silver, Delaney Cedeno – Bronze  
 
Robotics and Intelligent Machines 
Division II – Abdullah Rasheed – Gold  
Division I – Derrick Newby – Gold  
 
Translational Medical Science  
Division II – Marie Loest and Emily Valeriano-Trejo – Gold  
 
Special Awards 
American Psychological Association – Ali McClain 
Association for Women Geoscientists – Emma Kramer 
ASU Walton Sustainability Solutions – Charlie Sheedy 
National Oceanic and Atmospheric Administraion – Sarah Lamatsh 
NASA Earth System Science Award – Kevin Johnson 
Ricoh USA, Inc. – Jensen Brull and Tate Dinkel 
Exploration Place – Claudia Clark and Madison Crawford 
Tanganyka – Matthew Garnet and Tyler Dorman 
Kansas Citizens for Science – Clay Burk and Ethan Duncan 
BioGenius – Catherine Raacke, Srinivasan Madhavan, Luann Jung 
Kansas Junior Academy of Science – Tucker Leck, Collin Countryman, Kody Gray, Jensen Brull, Tate 
Dinkel, Cal Marquardt 
U.S. Stockholm Junior Water Prize – Sarah Lamatsch, Deserae Schwindr and Paige Claassen, Kevin 
Johnson 
Broadcom Masters – Grace Dilinger, Jensen Brull and Tate Dinkel, Claudia Clark and Madison Crawford, 
Olivia Flores and Emma Lott, Ashi Wickramasundara, Ethan Duncan, Avery Norton and Eli Aziere, Jamyn 
Walters, Kenneth Fosdick, Addison Schletzbaum 
Kansas Academy of Mathematics and Science Summer Camp Scholarship – Ashtyn Jolly, Benjamin 
Sunderland and Braden Rucker, Collin Countryman and Sophie Bricker 
Kansas Academy of Mathematics and Science Scholarship – Catherine Raacke 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



President’s Report 
4/17/2018 

Trustees, 

Thank you again for your support of NCCC.  Your time and talents are appreciated.  Here are a few items 

of interest for this month. 

Enrollment 
Enrollment is underway for summer and fall 2018 and the early numbers look encouraging.  We are still 

a LONG way from summer and fall opening days, but it is always nice to see numbers above where we 

were this time last year.   

For this year, 2017-2018 it looks like we will end about 4.5% lower enrollment than in 2016-2017.  Here 

are the numbers: 

Spring Semester 2018 

CAMPUS 
YEAR  
CODE 

TERM 
CODE 

RUN 
DATE 

STUDENT 
TOTAL 

CREDIT 
HOUR 
TOTAL 

% INCREASE 
OR 

DECREASE 

TOTAL 2016 50 4-16-17 1898 17642  
TOTAL 2017 50 4-16-18 1805 16626 -5.76% 

       
CHANUTE 2016 50 4-16-17 584 5171  
CHANUTE 2017 50 4-16-18 549 4791 -7.35% 

       
OTTAWA 2016 50 4-16-17 457 3252  
OTTAWA 2017 50 4-16-18 481 3347 2.92% 

       
ONLINE 2016 50 4-16-17 852 4590  
ONLINE 2017 50 4-16-18 841 4561 -.63% 

       
ODO 2016 50 4-16-17 320 1836  
ODO 2017 50 4-16-18 221 1423 -22.49% 

       
IDO 2016 50 4-16-17 279 1863  
IDO 2017 50 4-16-18 276 1764 -5.31% 

       

HYBRID 2016 50 4-16-17 231 930  

HYBRID 2017 50 4-16-18 199 740 -20.43% 

 

  



Summer Semester 2018 

CAMPUS 
YEAR  
CODE 

TERM 
CODE 

RUN 
DATE 

STUDENT 
TOTAL 

CREDIT 
HOUR 
TOTAL 

% INCREASE 
OR 

DECREASE 

TOTAL 2018 10 4-16-18 301 1447  

TOTAL 2017 10 4-16-17 183 765 89.15% 

       

CHANUTE 2018 10 4-16-18 52 182  

CHANUTE 2017 10 4-16-17 25 100 82% 

       

OTTAWA 2018 10 4-16-18 64 189  

OTTAWA 2017 10 4-16-17 28 78 142.31% 

       

ONLINE 2018 10 4-16-18 204 841  

ONLINE 2018 10 4-16-18 118 415 102.65% 

       

ODO 2018 10 4-16-18 3 18  

ODO 2017 10 4-16-17 2 12 50% 

       

IDO 2018 10 4-16-18 --- ---  

IDO 2017 10 4-16-17 --- --- ---% 

       

HYBRID 2018 10 4-16-18 60 217  

HYBRID 2017 10 4-16-17 46 160 35.63% 

Fall Semester 2018 

CAMPUS 
YEAR  
CODE 

TERM 
CODE 

RUN 
DATE 

STUDENT 
TOTAL 

CREDIT 
HOUR 
TOTAL 

% INCREASE 
OR 

DECREASE 

TOTAL 2018 30 4-16-18 464 5279  

TOTAL 2017 30 4-16-17 328 3155 67.32% 

       

CHANUTE 2018 30 4-16-18 215 2287  

CHANUTE 2017 30 4-16-17 112 963 137.49% 

       

OTTAWA 2018 30 4-16-18 204 1417  

OTTAWA 2017 30 4-16-17 152 1190 19.08% 

       

ONLINE 2018 30 4-16-18 254 1200  

ONLINE 2017 30 4-16-17 140 656 82.93% 

       

ODO 2018 30 4-16-18 1 9  

ODO 2017 30 4-16-17 5 23 -60.87% 

       

IDO 2018 30 4-16-18 4 32  

IDO 2017 30 4-16-17 11 77 -58.44% 

       

HYBRID 2018 30 4-16-18 100 334  

HYBRID 2017 30 4-16-17 73 246 35.77% 



Legislative Update 
The legislature is taking its “Spring Break” and is not scheduled to return until the end of the month.  

Many of the issues we have been tracking have fallen away for now, including the revisit of guns on 

campus, the strengthening of First Amendment issues, and other non-financial considerations.  

However, some issues can still pop up during the last days, if not hours of the session. 

When the legislature does return they have many issues to iron out in a relatively short amount of time.  

Although they passed a $500 million package for K-12 to satisfy the Kansas Supreme Court, there 

appears to be an $86 million miscalculation in the first year.  That will need to be addressed.  However, 

it is unknown, even with the possible correction, that the terms of the bill will meet the Courts’ order.   

As far as money for the State’s higher education efforts, that is yet to be decided.  In both the house and 

senate budget bills the body as full funding for Excel in CTE (SB 155), which is great news.  In the Senate 

bill, there is the return of 3% of our state aid (of the 4% that was taken from Higher Education two years 

ago).  This is also great news if it is picked up by the house as well. 

Also in the Senate bill is $1.5 million for a pilot program for concurrent classes.  The details of that pilot 

are NOT in the bill.  It gives KBOR the discretion on how the pilot will go.  The talk has been the English 

Composition I would be free to all Kansas high school students who qualify.  The rate of compensation 

and who would be responsible for supplies, like the book and other items, will be determined.   

KBOR is commissioning a study led by Danette Toone, former President at Cloud County Community 

College to see what the costs are to offer these classes so that a fair figure can be determined for the 

compensation rate.   

However, let me remind you that NONE of these items for higher education have passed yet.  They have 

a large amount of work ahead of them.  We will work with the KACCT to keep our funding issues in front 

of the legislature as they enter this final and critical stage. 

HLC Conference 
Dr. Gardner, Dr. Robb and I attended the Higher Learning Commission Annual Meeting in Chicago.  

There I received my required training as a peer reviewer and member of the Institutions Action Council.   

The HLC has released a new, “Alpha Version” of changes and additions to the Criteria for Accreditation, 

the standards by which each institutions must show convincing evidence that it is meeting.  It will take 

about a year for these changes to be approved by the HLC Board.  During some listen sessions both peer 

reviewers and member colleges pushed back against some of the changes while embracing others.  

Some redundancy is being removed from the document, which is good, while new requirements are 

being added, such as in the area of diversity and student First Amendment protections.  These changes, 

if passed, won’t affect how we are meeting the standards for our year four document.  The Board may 

remember that in the middle of our writing of the last self-study the HLC changed the criteria then, 

causing us to react and rewrite sections.  We will be prepared for the changes in 2024 when the team 

returns for our year ten visit. 

We also learned of the new preferred method of doing a “Year Four” assurance argument, which is very 

different from past discussions by the HLC about this process.  Instead of terms of the past such as, 

“light touch,” we heard more about failure to provide enough evidence and consequences of that 

failure.  The term, “full assurance argument” was made very clear.  Our year four document is due in 



July and is well-underway.  Once completed in July I will be sharing those results with you and the 

College as a whole.  More writing sessions have been planned and NCCC is in a great place as far as 

evidence goes.  We believe that we have significant evidence for each of the criteria and core 

component required by the process.  Keep in mind, however, that 80% of the nearly 1,000 institutions 

accredited by the HLC have some form of follow-up required.  NCCC was one of the 20% who did not 

have to follow up after our full self-study visit four years ago.  I hope that we can repeat in that category 

but I do want you to be aware of the possibility. 

Jayhawk Conference Meeting  
The KJCCC, also known as the Jayhawk Conference, held its spring meeting recently at Barton County 

Community College.  Many smaller items having to do with document cleanup was on the agenda but a 

few larger items as well including: 

 Hesston was allowed to join the conference.  Much like North West Tech, Hesston was enjoying 

much of the benefits of being in our region, but without having to pay dues.  Now they are a 

dues paying member, with a vote and proper placement when put into tournaments.   

 Criticizing official’s policy.  Here we voted to adopt the language of the NJCAA on not allowing 

any college personnel to criticize officials in a public format, which includes new media like 

Facebook and Twitter. 

 Wrestling Conference Champion.  There are now enough programs to create a conference 

wrestling tournament and champion.  Many details need to be worked out but it looks like a 

North/South region this time.  It will add value to the conference and to student wrestlers to 

add this tournament and champion. 

 Increasing officials pay.  Pay is going up for soccer and volleyball officials for next year.  There 

was much discussion on this topic as many colleges are frustrated with the ever-increasing rates 

for officials.  The conference is having difficulty filling spots in many sports including soccer and 

volleyball.  There is even talk of changing the dates of the basketball games to avoid competition 

for officials with other leagues.  Nothing was decided there. 

New Presidents at Cloud and KCK 
Cloud County Community College has named Dr. Adrian Douglas as their next president.  Dr. Douglas is 

the current VP of Business Services at Eastfield College in Mesquite, Texas and will be taking over in 

May. 

Kansas City Kansas Community College has named Dr. Greg Mosier as their new president.  Dr. Mosier is 

currently the Executive Vice President for Academic Affairs for Rochester Community and Technical 

College in Rochester, Minn.  He begins July 1. 

April Employee Service Award 
This month the Senior Staff have chosen Paul Walcher as the April Service Award Winner.  Here is what 

the student who nominated Paul had to say: 

Paul is one of the nicest teachers on campus. He tells jokes to make his classes a bit more bearable 

because let's face it: math isn't fun to anyone but him. He spends copious amounts of time on campus for 

office hours for those who need it, as well as responding to any emails sent to him quickly, so that all 

questions are answered before due dates. He will sit for hours helping those who need it, and yet he still 



manages to be involved in a large number of organizations on campus. He is usually a part of the vocal 

ensemble's night choir, he is involved with the writing club, he takes part in many of the theatre 

department's productions, he practices with the improv troupe, and he usually goes to every event the 

college has if he is able to do so. Paul spends more time on this campus, actually with the students more 

than any other instructor I know. He is a kind teacher and a wonderful man, and that is why I think he 

deserves this award. 

Congratulations Paul! 

Brian’s Travels 
April 26  Speak at Leadership Franklin County Graduation  Ottawa 

April 27  Erie High School Awards    Erie 

May 3  Business of the Year Award     Erie 

May 4  First Friday      Ottawa 



TREASURER'S MONTHLY FINANCIAL STATEMENT

NEOSHO COUNTY COMMUNITY COLLEGE

For the Period March 1, 2018 to March 31, 2018

FUND FUND BEGINNING RECEIPTS JOUNRAL DISBURSEMENTS ENDING
DESCRIPTION BALANCE ENTRIES BALANCE

2/28/2018 MARCH MARCH MARCH 3/31/2018

02 Postsecondary Technical Education Reserve 253,960.84 0.00 0.00 -50.00 253,910.84

07 Petty Cash Fund 1,075.19 0.00 0.00 0.00 1,075.19

08 General Fund Deferred Maintenance 145,597.91 0.00 0.00 -30,715.62 114,882.29

09 General Fund Equipment Reserve 291,712.54 0.00 1,838.83 -90.00 293,461.37

10 General Fund UnencumberedFund Balance 2,000,000.00 0.00 0.00 0.00 2,000,000.00

11 General Fund 975,314.20 1,170,227.92 353.16 -1,109,035.55 1,036,859.73

12 Postsecondary Technical Education Fund 1,001,290.51 162,661.33 -1,434.66 -235,555.25 926,961.93

13 Adult Basic Education Fund -28,686.68 48,880.30 -35.39 -44,516.47 -24,358.24

14 Adult Supplementary Education Fund 38,215.71 7,937.09 0.00 -9,618.66 36,534.14

16 Residence Hall/Student Union Fund 2,557,259.70 132,700.38 -89.89 -159,510.65 2,530,359.54

17 Bookstore Fund 924,236.39 39,381.26 1,362.12 -17,042.95 947,936.82

21 College Workstudy Fund -399.82 2,905.46 0.00 -2,905.46 -399.82

22 SEOG Grant Fund 0.00 2,250.00 0.00 -2,250.00 0.00

24 Pell Grant Fund 402.00 182,051.00 0.00 -182,051.00 402.00

25 Student Loans Fund 0.00 352,903.00 0.00 -352,903.00 0.00

32 Grant Funds -58,389.20 159,939.63 -315.00 -107,710.84 -6,475.41

51 Library Bequest Fund 1,029.96 0.00 0.00 0.00 1,029.96

52 Snyder Chapel Fund 205.64 0.00 0.00 0.00 205.64

65 Student Union Revenue Bond Reserve 67,527.53 0.00 0.00 0.00 67,527.53

70 Agency Funds 1,557,402.11 444,107.38 -1,679.17 -262,971.64 1,736,858.68

90 Payroll Clearing Fund 0.00 0.00 0.00

TOTALS $9,727,754.53 $2,705,944.75 $0.00 -$2,516,927.09 $9,916,772.19

Checking Accounts $6,843,710.12

Investments $3,071,462.07

Cash on Hand $1,600.00

Total $9,916,772.19
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